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1. Framework

The Code of Ethics and Conduct of AEROSPACE ENGINEERING GROUP (hereinafter AEG)
stipulates the principles and values that AEG has undertaken to comply with and
establishes the framework for relations between the group's employees, both internally
and with its stakeholders.

This Code specifies the Business Principles and contributes to their continuous
implementation through the establishment of certain rules of conduct that are mandatory
and applicable at AEG.

The nature of this Code is not intended to cover all possible situations that may arise; its
purpose is to provide a frame of reference against which any activity can be measured. In
case of doubt, advice should be sought in a given situation, as each person has the
absolute responsibility to "do the right thing," a responsibility that cannot be delegated.
right thing", a responsibility that cannot be delegated.

Strict compliance with this mandatory Code will ensure that results are achieved in
accordance with legal regulations, in line with AEG's reputation and the image it wishes to
project both internally and externally.

Thus, this document seeks to prevent inappropriate or illegal behaviour by establishing
guidelines on social and business issues, while designing monitoring and control
mechanisms to ensure full compliance by all those who are part of and collaborate with
AEG.

2. Scope of application

Compliance with this Code of Conduct is mandatory for all persons who form part of AEG,
regardless of the type of contract that determines their relationship, the position they hold
and the place where they perform their work, as well as for all external collaborators or
entities (suppliers, customers, collaborators, etc.}) who participate in the development of
AEG's business activities.

All persons who are part of and collaborate with AEG are obliged to be familiar with and
comply with it when providing their services internally or on behalf of and in
representation of third parties, without prejudice to the fact that they may also be
subject to other codes of conduct or any other inherent duties that they may have
acquired by reason of their professional activity or the specific functions they perform.
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Thus, all persons who are part of and collaborate with AEG are subject to the following
obligations:

Act legally and honestly;

Avoid any conduct that could damage or jeopardise AEG and its reputation.
Prioritise the interests of AEG over personal or other interests.

Be familiar with this code and make decisions in accordance with the principles,
guidelines for behaviour and policies set out therein.

Responsibly report any indication of processes or actions that contravene

the provisions of this Code.

If you hold a position of responsibility at AEG, you also have the following obligations:

3.

Communicate the Code to their teams, leading by example in its compliance.
Establish mechanisms in a timely manner to ensure compliance with the Code in
their areas of responsibility.

Mission, Vision and Values

Mission

Group of companies specialising in MRO maintenance of aeronautical components for
both commercial and military aircraft

Vision

To be the alternative to original equipment manufacturers

Values

¢ Safety

¢ Integrity

e Regulatory compliance
» Professionalism

»  Teamwork

» Customer focus

~
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4, General rules of conduct

All persons subject to this Code shall be obliged to apply it in the course of their work, as
well as the values, standards and principles contained therein. In particular, the following
guidelines of conduct must be followed:

4.1 Respect for the law.

Persons who are part of and collaborate with AEG are governed by the law.
Compliance with all applicable national and international laws and other legal
regulations must never be compromised. In addition, they must also comply with
internal rules and regulations as they apply to a given situation. These internal rules
are specific to the Group and may go beyond the requirements of the law.

4.2 Human Rights

AEG expresses its commitment to fully respect and uphold the human and labour
rights recognised in national and international legislation and the principles underlying
the United Nations Global Compact and the Social Policy of the International Labour
Organisation, as well as any documents or texts that may replace or supplement the
aforementioned.

4.3 Conflicts of interest and relations with third parties

A conflict of interest arises when the personal interests of individuals who are part of
AEG or the interests of a third party compete with the interests of AEG. In this
situation, it may be difficult for the employee to act in a manner that fully prioritises
the interests of AEG.

Wherever possible, employees should avoid conflicts of interest.

We maintain relationships with third parties based on the principles of integrity,
transparency, respect, fairness and regulatory compliance, promoting ethical conduct
in all our commercial and professional interactions.
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4.4 Work-life balance

AEG respects the personal and family life of all those who are part of and collaborate
with it, promoting measures to facilitate the best balance between these and their
work responsibilities.

4.5 Defence of competition and commercial legality

AEG is prepared to compete successfully in today's commercial world and will always
do so in full compliance with all applicable competition, antitrust, fair trading and
other applicable laws.

All persons who are part of and collaborate with AEG, particularly those engaged in
marketing and sales activities, purchasing activities, or those who are in frequent
contact with competitors, must comply with applicable competition laws and internal
rules. If in doubt, please contact your company's management for advice.

AEG will guarantee the confidentiality of the confidential commercial information
provided, as well as third-party data, undertaking not to disclose it, except with the
consent of the owner or due to legal obligation or in compliance with judicial or
administrative decisions.

The coliection, use and processing of personal data must be carried out in such a way
as to guarantee the right to privacy and compliance with legislation on the protection
of personal data, as well as the rights recognised by legislation on information society
services and electronic commerce and other applicable provisions.

AEG shall adapt its supplier selection processes to criteria of objectivity and
impartiality and shall avoid any conflict of interest or favouritism in its selection. AEG
professionals undertake to comply with the internal procedures established for the
award processes, including, in particular, those relating to the approval of suppliers.

The information provided by AEG professionals to suppliers shall be truthful and not
intended to mislead. Professionals shall avoid any kind of interference or influence
from suppliers or third parties that could alter their professional impartiality and
objectivity and shall not receive any kind of remuneration from AEG suppliers or, in
general, from third parties, for services related to the professional's own activity
within AEG.

AEG shall not engage in misleading or disparaging advertising of third parties.

¢
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4.6 Fraud and asset protection

Persons who are part of and collaborate with AEG must never be involved in illegal or
fraudulent activities or any other dishonest conduct involving the property or assets of
AEG or a third party's financial records and accounts. This may result in disciplinary
action and, where appropriate, criminal liability.

Individuals who are part of and collaborate with AEG must protect the group's assets
and make appropriate and efficient use of them. Everyone shall endeavour to protect
AEG's assets against loss, damage, misuse, theft, fraud, embezzlement and
destruction. These obligations cover both tangible and intangible assets, including
trademarks, know-how, confidential or privileged information and computer systems.

4.7 Bribery and corruption

We do not tolerate any form of bribery, corruption or influence peddling. Individuals
who are part of and collaborate with AEG may not, directly or through an
intermediary, offer or grant, or solicit or accept, unjustified advantages or benefits
whose immediate or indirect purpose is to obtain a present or future benefit for AEG,
for themselves or for a third party.

In particular, they may not give, receive or offer any form of bribe, gift, remuneration
or commission, originating from, generated by or made by any other party involved,
such as Spanish or foreign public officials, persons from other companies, political
parties, authorities, customers, suppliers and, in general, persons related to the Group
or its activity.

Persons who are part of and collaborate with AEG may not give or accept hospitality,
gifts, presents or favours that influence, may influence or may be interpreted as
influencing decision-making.

It is strictly prohibited for AEG, either directly or through intermediaries, to make
donations, even in the form of loans or advances, to political parties, including
federations, coalitions or voter groups.

AEG expresses its commitment to comply with all applicable laws against money
laundering and terrorist financing.
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4.8 Digital ethics

The company uses digital technologies in a responsible, safe, legal and ethical manner,
seeking a balance between people and technology and ensuring that innovation and
digital transformation are developed with respect for people, legality and corporate
values. This process will be carried out with full respect for human rights and the
protection of privacy and personal data, ensuring that they are processed in
accordance with current regulations.

4.9 Right to privacy

AEG respects the right to privacy of the people who form part of and collaborate with
it, in all its manifestations, and especially with regard to personal data.

AEG requires respect for the personal communications of all individuals who are part
of and collaborate with it. Likewise, individuals undertake to make responsible use of
the means of communication, computer systems and, in general, any other means
that AEG makes available to them in accordance with the policies and criteria
established for this purpose. Personal data must always be processed in accordance
with applicable legislation, and there is a commitment to respect its confidentiality.

4.10 Discrimination and harassment

AEG prohibits any discriminatory treatment on the basis of race, colour, nationality,
social origin, age, sex, gender, iliness, marital status, disability, sexual orientation,
ideology, political opinions, religion or any other personal, family, physical or social
condition of the people who form part of and collaborate with AEG, as well as equal
opportunities among them.

Similarly, AEG will promote equal treatment among individuals in terms of access to
employment, training, promotion of individuals who are part of and collaborate with
AEG, and working conditions.

AEG rejects any manifestation of violence, physical, sexual, psychological, moral or any
other form of harassment, abuse of authority at work and any other conduct that
creates an intimidating or offensive environment for the personal rights of the people
who are part of and collaborate with AEG. Specifically, it will promote measures to
prevent sexual harassment and harassment on the grounds of sex, when deemed
necessary.
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4.11 Labour relations. Occupational health and safety

AEG expresses its absolute respect for and commitment to the labour rights
recognised in national and international legislation, undertaking to comply with the
conventions of the International Labour Organisation (ILO), labour regulations, and
any documents or texts that may replace or supplement the aforementioned.

AEG prioritises the continuous improvement of working conditions and safety at all its
facilities, as well as the safety of all people who form part of AEG, customers and
collaborators. To this end, it actively promotes the adoption of occupational health
and safety policies and takes preventive measures, providing a working environment
that respects people’s health and dignity.

All persons who are part of and collaborate with AEG must be aware of and comply
with occupational health and safety regulations and ensure their own safety and that
of all persons who may be affected by the performance of their activities.

AEG will encourage the suppliers with whom it operates to comply with its
occupational health and safety standards and programmes.

4.12 Environmental protection

AEG operates on the basis of its commitment to environmental management and the
fight against climate change, identifying, assessing and understanding the
environmental impacts of its activities and the services it provides.

AEG adopts guidelines for minimising waste and other aspects generated by its
activities. AEG also undertakes to comply with the requirements set out in the
applicable legislation in this area at its facilities.

Those subject to this Code must be aware of, accept and contribute to achieving this
commitment and strive to minimise the environmental impact of their activities and
the use of the facilities, equipment and work resources made available to them.

In its relations with customers, public authorities, organisations and institutions,
external partners and other entities, AEG shall communicate these principles and
promote compliance with the environmental procedures and requirements applicable
in each case.

Code of Ethics and Conduct 8



Aerospace Engineering Group Spain

5. Non-compliance and reporting of illegal conduct

In accordance with the provisions of this document, compliance with the law is one of the
fundamental principles of AEG, which assumes as one of its fundamental objectives to
ensure that the people who form part of and collaborate with AEG are aware of the
importance of minimising the risks of illegal or unethical practices within AEG.

No one, regardless of their position at AEG, is authorised to ask another person subject to
the Code to contravene its provisions. No person who is subject to compliance with the
Code may justify conduct that violates the Code or the commission of malpractice on the
grounds of a superior order or ignorance of its content.

The scope of application of this Code of Conduct may be extended to any other person
associated with AEG, other than those mentioned above, when, due to the nature of that
association, their actions may in some way affect the reputation or imply a transfer of
responsibility to AEG.

In this regard, all persons subject to the Code of Conduct must report any possible breaches of
the Code of which they are aware, through the protocol.

established in the "Complaints Channel", accessible on the AEG website, or through any

of the means made available to you and listed below:

In person at our offices or by post to the following address:

Aerospace Engineering Group SL

Poligono El Campillo, Bloque 1D. 48500 — Abanto — Vizcaya {Spain).

Please indicate on the envelope: "For the attention of the Person Responsible for the
Information System-Complaints Channel".

By email to the following address:
canaldenuncia@aegeurope.net

All complaints must be investigated appropriately. AEG prohibits retaliation against
anyone who makes a complaint in good faith and, in turn, protects the rights of the
person accused during the investigation.
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6. Acceptance and interpretation of the Code of Ethics and Conduct

AEG will communicate and disseminate the content of this Code of Conduct to all persons
who are part of and collaborate with AEG. All persons subject to the scope of this Code
have a duty to know and comply with it, and therefore must be familiar with its Values and
Guiding Principles, whether or not they have expressly signed it.

AEG requires all persons who are part of and collaborate with it to demonstrate a high level of
commitment to compliance with this Code of Conduct.

Individuals who are part of and collaborate with AEG, as well as those who join and/or
begin collaborating in the future, must expressly accept, through an annual confirmation
process, the Values and Principles and comply with the rules of conduct established
therein.

Any questions that may arise regarding the interpretation or application of this document
should be referred to management, who has the obligation to promote awareness and
compliance with the Code and to interpret it in case of doubt.

7. Validity and updating of the Code of Ethics and Conduct

This document was approved by the Chief Executive Officer (CEO) of AEG at its meeting on
15 January 2026 and will come into force on the day it is explained and presented to all
AEG employees, no later than one month after its approval, and will remain in full force
and effect until such time as it is amended.

Any amendments made to the Code of Ethics and Conduct must be accepted by the Chief
Executive Officer, following the issuance of a preliminary report justifying them. They shall
be applicable from the day following their communication, by electronic means, to all
persons subject to this Code of Ethics and Conduct.

In Abanto Zierbana (Vizcaya) on 15 January 2026

Noél Aguilera Vazquez

Chief Executive Officer, Aerospace Engineering Group Limited
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